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Long hours, low wages

Every day, 20-year-old siu works 10 To 11
HOUR SHIFTS in a factory near Shenzhen city
in Southern China that makes mobile phone
chargers for big brand electronics companies
like Nokia, Motorola, Sony, LG and Samsung.

“When the shift
is over, I feel
extremely tired
both physically
and mentally
due to the huge
workload.”

SIU, 20, ELECTRONICS
WORKER IN CHINA

SIUHAS ASKED US NOT
TO USE HER REAL NAME
ORPHOTO IN ORDERTO
J PROTECT HER IDENTITY.

In spite of her heavy work load, Siu barely
earns enough money to live on. During low

S€ason, SHE EARNS JUST 75 EUROS PER MONTH.

To make some more money she feels forced to
work a lot of over time. Even though she
shares a small dormitory room with seven
other migrant workers, she can hardly make
ends meet.

Earlier this year Siu fell ill and she had to pay
out NEARLY 80 PER CENT OF HER MONTHLY
SALARY IN MEDICAL FEES. She seldom has any
money left at the end of each month to send
back for her brother.

Standing up for workers

hc

Her job is to put 855 stickers onto mobile phone
chargers every hour. If Siu fails to meet the target, sHE
HAS TO CARRY ON WORKING WITHOUT ANY PAY UNTIL
SHE HAS REACHED HER QUOTA. It is back-breaking
work. And for three months of last year, Siu had to
work for seven days a week without any time off.

Siu left her rural village
when she was 18 years
old to begin work at this
electronics factory. She
planned to send back
money to her family, to
help support her
younger brother through
school. Since then she
got ill. HER EYES ACHE
AND SHE FREQUENTLY
FEELS DIZZY. Often she
has to work night shifts,
and she doesn’t sleep
well as aresult.

Siu urges young people across
Europe to JOIN THE MAKEITFAIR
CAMPAIGN to improve the lives of
electronics workers and to make
sure they receive fair wages.

Everybody loves having the latest mobile phones, laptops
and MP3 players. But did you ever think about the workers
gke many of these electronic gadgets in China?

THAT TURNED ITS ATTENTION TO THE
ELECTRONICS INDUSTRY after workers
at a factory were poisoned when
manufacturing mobile phone lenses.

How can workers like Siu improve their working
conditions?

Individual workers risk losing their jobs if they speak out —
but IF THEY TAKE COLLECTIVE ACTION, THEY CAN MAKE “ rights. Even more
POSITIVE CHANGES. For example, a worker could drafta importantly, wor
letter, get co-workers to sign it, and then petition factory I

lity to monitor wo

supplier factories

astep further by
making suppliers
aware of workers’

management. If the workers in a group don't receive

positive answers, they can approach journalists or [abour =
rights organisations for help. As a group they can make

much more impact than as an individual.

REPRESENTATION
they can protect t
own rights.
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What can big brand

companies’ responsibi-

conditions in their )
in What can _})/oung people in Europe
Chinaand elsewhere. = do to help?

They should also move

SHOULD HAVE THEIR
RIGHT TO EFFECTIVE

How do workers in China make
their voices heard?
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You can demand that the big brand
companies adopt responsible social
and environmental policies in their
supply chain. Also, you can supPORT
WORKERS BY BUYING ‘DECENT GOODS’ —
asking for more information about
where and under what conditions your
mobile phone or MP3 player is made.

LOW WAGES ARE THE MAIN CONCERN FOR

ELECTRONICS WORKERS IN CHINA. The government
has set a minimum wage, but this doesn’t cover workers’
basic needs in the industrial heartland of Southern
China, where many of the electronics companies are
based. The minimum wage in early 2008 was just over
70 EUROS PER MONTH. That means that workers

have to work for about seven days just to buy a ticket
back home.
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SURVIVING ON 70 EUROS
A MONTH

Our research has shown that the low wages force
workers to putin MANY HOURS OF OVERTIME EVERY
MONTH to make ends meet and to be able to save
money for education or send money to their family back
home — which are some of the factors that have driven
them to move to the manufacturing areas of China.
Many workers aren’t even paid the higher overtime
wages they should receive. makelTfair interviews with
workers revealed that some workers slaved away for
more than 320 hours in one month — that’s about

12 HOURS A DAY FOR SEVEN DAYS A WEEK — and only
received two-thirds of the salary they were entitled to.
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